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REPORT REGARDING ATTACK, ASSAULT, OR PHYSICAL THREAT  
OF A TEACHER OR PARAPROFESSIONAL (as defined in California Education 

Code Section 44014) 
 
Name of Employee: ______________________________________ 
 
Employee Position: ____________________________________________ 
 
School Site/Location of Incident: __________________________________ 
 
Time/Date of Incident: ________________________________________ 
 
Time/Date Supervisor Notified About Incident: _______________________ 
 
Name of Supervisor Who Filed Police Report: __________________________ 
 
Supervisor Title/Position: _____________________________________ 
 
Police Report Number (if available): ____________________________________ 
 
Briefly describe the attack, assault or physical threat: 
 
DO NOT INCLUDE STUDENT NAME OR ANY OTHER PERSONALLY 
IDENTIFYING INFORMATION ABOUT THE STUDENT IN THIS 
DESCRIPTION: 
 
______________________________________________________ 
 
______________________________________________________  
 
______________________________________________________  
 
This form was prepared by: 
 
__________________________________ ___________________________ 
Name and Title    Date 
 
Fax to Labor Relations Office at (415) 241-6779 and to UESF at (415) 956-8374 
 



 
CALIFORNIA EDUCATION CODE 44014 
 
  (a) Whenever any employee of a school district or of the office of a county superintendent of schools is 
attacked, assaulted, or physically threatened by any pupil, it shall be the duty of the employee, and the duty 
of any person under whose direction or supervision the employee is employed in the public school system 
who has knowledge of the incident, to promptly report the incident to the appropriate law enforcement 
authorities of the county or city in which the incident occurred.  Failure to make the report shall be an 
infraction punishable by a fine of not more than one thousand dollars ($1,000). 
   (b) Compliance with school district governing board procedures relating to the reporting of, or facilitation 
of reporting of, the incidents specified in subdivision (a) shall not exempt a person under a duty to make the 
report prescribed by subdivision (a) from making the report. 
   (c) A member of the governing board of a school district, a county superintendent of schools, or an 
employee of any school district or the office of any county superintendent of schools, shall not directly or 
indirectly inhibit or impede the making of the report prescribed by subdivision (a) by a person under a duty 
to make the report.  An act to inhibit or impede the making of a report shall be an infraction, and shall be 
punishable by a fine of not less than five hundred dollars ($500) and not more than one thousand dollars 
($1,000). 
   (d) Neither the governing board of a school district, a member of the governing board, a county 
superintendent of schools, nor an employee of a school district or of the office of any county superintendent 
of schools shall impose any sanctions against a person under a duty to make the report prescribed by 
subdivision (a) for making the report. 
 
CONTRACT SECTION 
14.4 Bodily harm, reimbursement 
14.4.1 Pursuant to Section 44014 of the Education Code teachers shall promptly report cases of 

attack assault or physical threat by any pupil to the principal or immediate supervisor and to 
the appropriate law enforcement authorities. The principal or immediate supervisor who has 
knowledge of such incident shall promptly report the same to the appropriate law enforcement 
authorities; the written report of the incident described in 14.4.2 shall also be filed with the 
Superintendent/designee. While said report is not grievable, a copy shall be provided to the 
teacher who may attach his/her own statement thereto. 

14.4.1.1 The District shall inform the teacher of his/her rights under the law and shall provide 
such information in writing. 

14.4.2 The District shall provide a copy of each report of attack, assault or physical threat against a 
unit member to the Union on a District-approved form developed in consultation with the 
union.  
14.4.2.1 Absent extraordinary circumstances, such report shall be delivered to the Union 

within thirty (30) calendar days of the teacher’s report of the incident to his/her 
principal or immediate supervisor.  

14.4.2.2 The District shall notify the Union immediately upon determining that the 
foregoing thirty (30) day timeline will not be met and, in such case shall inform 
the Union of the specific date for delivery of the report. 

14.4.2.3 Alleged violations of the foregoing thirty (30) day timeline shall not be subject 
to Article 19 (Grievance Procedure) except to the extent that the grievant(s) 
assert(s) that s/he has been materially and adversely affected by the alleged 
violation. 

 
14.4.3 The District shall give direct legal and other related assistance in accordance with applicable 

law for any assault upon the teacher while acting in the discharge of his/her duties. 
14.4.4 When absence arises out of or from such assault or injury, the teacher shall not forfeit any 

sick leave. 
14.4.4.1 An assaulted employee who presses charges against his/her assailant shall have those days of 

required court appearance, resulting from subpoena, designated as days with full pay. Such 
absences shall be treated as judicial appearance leave. 

14.4.5 The District shall reimburse a teacher for damage or theft of personal property when said 
damage or theft results from attack, assault or physical threat, robbery or vandalism when said 
damage or theft occurs in the line of duty, including pupil supervision, without fault of the 
teacher. Damage or theft of property in the line of duty does not include damage to or theft of 
automobiles used solely for commute purposes. 


